
Committee on Research and Professional Development (RPD) Year End Report: AY 2024-2025  

 

The Committee on Research and Professional Development (RPD) has responsibility for the development 

and administration of policies for awarding internal grant monies, sabbaticals and course releases for faculty 

research and professional development. The Committee’s main work involves reviewing applications for 

internal funding and providing funding recommendations to the Provost’s Office.  

RPD Committee Membership for AY 24-25 

 

Summary of Activities: 

During AY 2024-2025, the RPD committee completed seven rounds of review as of 5/15/2025, and will 

complete two additional rounds of review in June 2024.  

The seven rounds of review that have been completed as of May 2025 included: 

• Two rounds of review of Course Release Applications (Spring 2024 Course Release Applications 

reviewed during the Fall 2024 semester & Fall 2025 Course Release Applications reviewed during the 

Spring 2025 semester) 

• One round of review of AY 25-26 Sabbatical Applications (reviewed during the Fall 2024 semester) 

• One round of review of Spring 2025 Adjunct Faculty Opportunity Fund (AFOF) Applications (reviewed 

during the Fall 2024 semester) 

• One round of review of Spring 2025 Provost’s Faculty Opportunity Fund Applications (PFOF) 

(reviewed during the Fall 2024 semester) 

• One round of review of the RPD FY 2025-2026 Main Round Applications (reviewed during the Spring 

2025 semester) 

• One round of review of the FY 2024-2025 Stockton Center for Successful Aging (SCOSA) Scholar 

Award Fund (reviewed during the Spring 2025 semester) 

 

 



The two remaining rounds of review scheduled for June 2024 include: 

• One round of review of Fall 2025 PFOF Applications 

• One round of review of Fall 2025 AFOF Applications 

Across the seven completed rounds of review (as of 5/7/2024): 

• A total of 79 applications were reviewed and 50 were recommended for award (63.3% recommendation 

rate) 

o 4 Course Releases were recommended  

o 12 faculty members were recommended for either a 1- or 2-semester Sabbatical (total of 17 

semesters awarded)  

o A total of $124,129 was recommended to fund the research and/or professional development of 

34 faculty members across the Main Round, PFOF, AFOF and SCOSCA Scholar Award rounds 

of review completed between September 2024-May 2025.  

 

The remainder of this document provides more details about each round of review.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Course Releases 

Spring 2025 Course Releases (Fall 2024 Round of Review) 

• 3 Applications were submitted 

• 2 were Recommended for Award  

o 66.6% Recommendation Rate 

Recommended Spring 2025 Course Releases 

 

 

Fall 2025 Course Releases (Spring 2025 Round of Review) 

• 5 Applications were submitted 

• 2 were Recommended for Award  

o 40% Recommendation Rate 

Recommended Fall 2025 Course Releases  

• Jessica White (SOBL, CRIM) – Awarded 1 CR 
o Title of the Project: BOOK PROJECT: “After the Peace: Policing, Leadership, and Conflict in Northern Ireland” 

o Project Description: This application requests a course release to provide me time to continue work on a book 

tentatively titled, “After the Peace: Policing, Leadership, and Conflict in Northern Ireland”. It is designed to be a 

comprehensive review of the first twenty-five years of the Police Service of Northern Ireland as an organization 

implementing post-conflict police reform. Tangible outcomes for this funding application include 1) drafting 

chapters, 2) revision and proofing of chapters between co-authors, and 3) production of a finalized first draft for 

submission to the publisher. 

• Stephanie Griffin (HSCI, PUBH) – Awarded 1 CR 

o Title of the Project: Preparing for the Certified Health Education Specialist Certification Exam 

o Project Description: his proposal provides justification to support my request for a one-semester course release in 

Fall 2025. I will devote the course release time to preparing for the Certified Health Education Specialist (CHES) 

certification, a nationally recognized credential that validates mastery in the Eight Areas of Responsibility for Health 

Education Specialists. This professional development will enhance both teaching effectiveness and program quality 

for the MPH program as well as our undergraduate public health program.  

 

 

 



Sabbaticals  

AY 2025-2026 Sabbatical Applications  

• 20 applications were submitted 

• 12 applications were recommended for award (total of 17 semesters awarded for Sabbatical) 

o 60.0% Recommendation Rate  

Recommended AY 2025-2026 Sabbaticals 

 



 

 

 

 

 

 

 

 



Adjunct Faculty Opportunity Fund (AFOF)  

Spring 2025 AFOF (reviewed during the Fall 2024 semester) 

• 8 Applications were submitted  

• 4 were Recommended for Award for a total of $3,861 

o 50.0% Recommendation Rate  

Recommended Spring 2025 AFOF Awards: 

 

 

 

 

 

 

 

 

 



Provost’s Faculty Opportunity Fund (PFOF)  

Spring 2025 PFOF (reviewed during the Fall 2024 semester) 

• 14 Applications were submitted  

• 10 were Recommended for Award for a total of $17,268 

o 71% Recommendation Rate  

Recommended Spring 2025 PFOF Awards: 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 



RPD Main Round  

AY 2025-2026 Main Round Applications  

• 28 applications were submitted  

• 19 applications were recommended for award for a total of $100,000 

o 67.9% Recommendation Rate  

 

Recommended Main Round Awards 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 



 

 

 

 

 

 

 



Stockton Center for Successful Aging (SCOSA) Scholar Award  

AY 2025-2026 SCOSA Scholar Award Applications 

• 1 application was submitted 

• 1 application was recommended for award for a total of $3,000 

o 100% Recommendation Rate  

 

Recommended SCOSA Scholar Awards 

• Felicia Chew (HSCI, MSOT) – Awarded $3,000 
o Title of the Project: Get Fit Seniors 

o Description of the Project: Get FIT Seniors is a 6-week exercise and nutrition program for older adults living in low-

income senior housing. Occupational and physical therapy students will collaborate weekly to provide wellness 

services, with data collected on the first and last sessions to assess the program’s impact on participants’ health and 

well-being. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Update from Last Academic Year 

After the May 2024 Faculty Senate Retreat, the 2024-2025 RPD Committee met in June 2024 to review and 

provide recommendations concerning the Fall 2024 PFOF and AFOF applications. Here are the outcomes of 

those rounds of review: 

Provost’s Faculty Opportunity Fund (PFOF)  

Fall 2024 PFOF (reviewed during June 2024) 

• 10 Applications were submitted  

• 10 were Recommended for Award for a total of $19,500 

o 100% Recommendation Rate  

Recommended Fall 2024 PFOF Awards: 



 

 

 



 

 

Adjunct Faculty Opportunity Fund (AFOF)  

Fall 2024 AFOF (reviewed during June 2024) 

• 8 Applications were submitted  

• 8 were Recommended for Award for a total of $7,391 

o 100% Recommendation Rate  



 


