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Managerial and executive employees’ compensation is based on broad-banding system
that is comprised of market-based salary ranges that are competitive and designed to
attract and retain high-performing and diverse talent.

Band configurations are as follows:

Executive Staff — No Range Positions
Band 1 — Salary Ranges 32 — 35

Band 2 — Salary Ranges 28 — 31

Band 3 — All other University Managers
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